Business Transfer Pathway to Human Resource Management B.S.

Metropolitan State University: Human Resource Management B.S.

v Department/Course Number/Course Name Cr v Department/Course Number/Course Name Cr
- [ | MIS 310 Principles of MIS 4 e | O | FIN 390 Principles of Finance 4
E [ | MGMT 320 Organizational Behavior 4 E [ | HRM 310 Human Resource Management 4
‘Iz O MnTC Goal Area Course 3 gl,_\ [ | HRM 520 Staffing Organiations 4
E [0 | MnTC Goal Area and/or Liberal Studies* Course 4 E [0 | MnTC Goal Area and/or Liberal Studies* Course 4
7 O " O
SEMESTER 5 CREDITS 15 SEMESTER 6 CREDITS | 16
v Department/Course Number/Course Name Cr v Department/Course Number/Course Name Cr
e | [0 | HRM 530 Employee Development & Training 4 o | [ | HRM Major Elective** (may also satisfy RIGR***) 4
E O HRM 540 Compensation 4 E [0 MGMT 499 Case Studies in Strategic Management 4
E) [0 HRM 544 Employee Benefits 4 E [0  MnTC Goal Area Course (may also satisfy RIGR**¥) 4
= O MnTC Goal Area Course 3 = [0 | FreeElective (not necessary if all MnTC courses are 4 credits) 2
v O v O
SEMESTER 7 CREDITS | 15 SEMESTER 8 CREDITS | 14

*Liberal Studies (LS) = 8 upper-division credits.
**HRM 330 (LS) or PSYC 344 (LS); HRM 335 (RIGR), 370, 380, 550; ECON 313
(Goal 5 &LS);, MGMT 360 (Goal 7 & RIGR)

***RIGR = Racial Issues Graduation Requirement







